
Unofficial English translaƟon of the job offer in Dutch and/or French 

 

As part of an ongoing project, H-SEARCH (Heritage Science Elastic Archives)*, we are looking 
for 2 DATA SCIENTISTS (m/f/x):  
 

AcƟvity group Recruitment 
category(ies) 

ApplicaƟons open unƟl 

I. ScienƟfic research and 
experimental development 
 

SW1 12/11/2025 

 
*Please note that this selecƟon is subject to confirmaƟon of the necessary funding by the General 
Inspectorate of Finance. 

Job descripƟon 
Purpose of the posiƟon 
The H-SEARCH project modernises the management of heritage data, with a strong focus on 
both long-term preservation and improving findability and accessibility (FAIR principles). You 
will work with the Dossiers & Archives Unit and the IT department to ensure a robust and 
sustainable data infrastructure. 

 

Outcome areas  
 Analyze various heritage datasets (e.g., object descriptions, archive documents, visual 

materials) to identify patterns, trends, and relationships. 

 Examine data quality and identify potential problems and inconsistencies. 

 Contribute to the development of workflows and systems for storing, archiving, and 
publishing heritage datasets. 

 Research and implement methods for enriching metadata using automated techniques 
to improve data findability. 

 Follow the latest developments in data science, linked data, and heritage digitalization, 
particularly in relevant European projects and research infrastructures (ECHOES, 
ARTEMIS, E-RIHS). 

 Contribute to knowledge building within the RDM team and disseminate that 
knowledge through scientific publications and presentations. 

 

Employer 
There is 1 posiƟon open in the unit in charge of the H-SEARCH project, at the Royal InsƟtute for 
Cultural Heritage (address: Jubilee Park 1, 1000 Brussels).  
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The acƟvity group for the posiƟon is: I. ScienƟfic research and experimental development 

 
DocumentaƟon Department/ Infotheque Service/ H-SEARCH Team: comprising 17 enthusiasƟc and 
experienced staff members, the RICH’s Infotheque is the leading documentaƟon centre on Belgian 
arƟsƟc heritage. It houses a library and a photo library, as well as our intervenƟon files and archives. 
We are working hard to digiƟse our collecƟon, which we make available to you through our online 
database BALaT. 
 
Royal InsƟtute for Cultural Heritage: the RICH is the federal scienƟfic insƟtuƟon that catalogues, 
studies and preserves Belgium's cultural and arƟsƟc heritage for future generaƟons. 
 
The art of heritage | KIK-IRPA 

Skills 

Behavioural skills 
 You analyze data in a focused manner and critically assess information. 

 You handle and solve problems independently, look for alternatives and implement 
solutions. 

 You create and improve team spirit by sharing your opinions and ideas and helping to 
resolve conflicts between colleagues. 

 You act with integrity, in accordance with the organization's expectations, respecting 
confidentiality and obligations, and avoiding any form of partiality. 

 

Technical skills 
 You have excellent programming skills in Python and are able to independently write 

scripts for data analysis, workflows, and automation. 

 You have knowledge of document-based databases and are familiar with working with 
JSON Schema, or you are motivated and able to quickly learn it. 

 You have a good basic knowledge of Open Science and the FAIR principles, and you 
are keenly interested in the application of Research Data Management (RDM) within 
a heritage context. 

 You have experience with artificial intelligence for enriching metadata. 

 

Assets 
 Knowledge of French, Dutch and English is an asset given the multilingual and 

international context. 

 Knowledge of Vue.js for developing front-end systems is a plus. 
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CondiƟons for consideraƟon 

Degree must have been conferred by the closing date for applicaƟons 
 You hold an academic Master's degree awarded by a Belgian university, or an 

equivalent degree from a foreign university. 

 You possess an additional qualification in Data Science or a related field, awarded 
by an accredited college or university. 

 

Do you wish to apply but your diploma is not wriƩen in French or Dutch? 

We invite you to contact the person listed in the 'Contacts' secƟon (selecƟon procedure) to find out 
if you need to take a language test: ArƟcle 7 - Level 1/A. 

If necessary, you can register by clicking on the link: www.travaillerpour.be/fr/tests-et-
cerƟficats/linguisƟque/inscripƟon. 

In this case, obtaining the language cerƟficate is a prerequisite for selecƟon. For this purpose, the 
selecƟon commiƩee is responsible for verifying the diploma. Therefore, please register for the 
language test as soon as possible. 

 
Job offer 
Contract and category 
You will be hired on a fixed-term contract as an assistant with the corresponding SW10 salary scale if 
you do not have at least two years of recognised scienƟfic experience. 

Minimum remuneraƟon: EUR 46,435.92 (SW10) (gross annual salary, at the current index, excluding 
statutory allowances). 

 

You will be hired on a fixed-term contract as an assistant with the corresponding salary scale SW11 if 
you have at least two years of recognised scienƟfic experience. 

Minimum remuneraƟon: EUR 54,925.12 (SW11)  (gross annual salary, at the current index, excluding 
statutory allowances). 

 

Benefits 
We offer you an interesƟng job with a social impact, which comes with a number of benefits: 

 A good work-life balance 
o (if applicable) flexible working hours of 38 or 40 hours (with compensatory 

adjustment) per week 
o (if applicable) opƟon of taking compensatory leave for overƟme worked 
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o (if applicable) offices closed between Christmas and New Year's Day 
o (if applicable) possibility of working from home 
o 26 days of paid leave (for a year of full Ɵme employment) 
o easy commuƟng using public transport 

 numerous opportuniƟes for self-growth 
o numerous opportuniƟes for training and apprenƟceship (during working hours) 

 Financial benefits 
o possibility of receiving a bilingualism bonus  
o hospitalisaƟon insurance provided 
o supplementary pension (occupaƟonal pension) 
o free use of public transport for commuƟng between your home and the place of 

work 
o meal vouchers  
o (if applicable) work from home/office allowance 
o possibility of receiving a bicycle allowance for travel via bicycle 
o Benefits and offers via the Benefits@Work card 
o a range of fringe benefits (subject to condiƟons) 

CondiƟons for employment 
If you are selected through this procedure, you must – in order to be hired – fulfil the following 
requirements on the date of selecƟon: 

 Enjoy full civil and poliƟcal rights 
 Have fulfilled military service requirements 
 Behave in a manner fiƫng of the requirements of the posiƟon 
 Hold the necessary degree(s) 
 Have the necessary skills and fulfil the requirements listed in the job profile  

 

Procedure 

Step 1 – VerificaƟon of the parƟcipaƟon condiƟons  
You will be considered in the selecƟon procedure if you fulfil all of the required condiƟons. VerificaƟon 
will be carried out by the selecƟon board on the basis of the applicaƟon documents you have 
submiƩed. The board will decide whether the qualificaƟons, awards and experiences you have 
submiƩed meet the requirements of the posiƟon. If they do, you will be invited to conƟnue to the 
next step of the procedure. 

Depending on the number of applicaƟons received, the selecƟon board reserves the right to limit the 
number of applicants eligible for the next step by selecƟng those applicants it deems most suitable for 
the posiƟon. 

Step 2 – Interview 
The interview will take place at Click or tap here to enter text.. Further details will be sent to you by 
one of our employees via email.  
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The selecƟon board assesses whether the qualificaƟons, awards and experience you included in your 
applicaƟon documents meet the requirements for the posiƟon. 

If you fail to aƩend 
If you fail to aƩend the addiƟonal evaluaƟon and/or interview, you will be automaƟcally excluded 
from the remainder of the selecƟon procedure unless you provide evidence, within three days, that 
your absence was jusƟfied for one of the following reasons: 

 illness  
 emergency relaƟng to a member of your household (= anyone who lives with the applicant) 

or family (= spouse or legal cohabitant of the applicant, parents or grandparents of the 
applicant) 

 mandatory presence at your workplace  
 disrupƟon or delay to public transport of at least 30 minutes  
 force majeure 

If applicable, you may request, within 10 days of the interview date, to be interviewed by the board. 
A new date will then be offered to you.  

NoƟficaƟon 
If you are not selected in a step, the procedure will end and you will not be invited to any 
subsequent evaluaƟons in the same selecƟon procedure. 
For each step, you will receive a noƟficaƟon of the result. 

Equal opportuniƟes and reasonable accommodaƟons 
The Federal AdministraƟon has an acƟve diversity policy. 

Do you live with a disability, with learning difficulƟes or an illness? If so, you can request 
accommodaƟons for the selecƟon procedure. Please contact the individual listed under the “Contact 
persons” secƟon. 

FaciliƟes provided for people who are pregnant or breasƞeeding  
Are you pregnant or breasƞeeding your child? If so, you can request access to the relevant faciliƟes. 
Please contact the individual listed under the “Contact persons” secƟon. 

Final result 

What happens if you are selected? 
Following the selecƟon procedure, an unranked group of applicants will be placed on a short-list. 
These applicants will be those deemed most suitable to fill the open posiƟon in accordance with the 
condiƟons for consideraƟon. 

How long will this list remain valid?  
The short-list of selected applicants will be valid for 1 year, will be created. 
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Apply 
Do you want to apply?  Send your applicaƟon documents by email to vacature@kikirpa.be, including 
the selecƟon reference in the subject line. 

Your applicaƟon documents must include: 

 an updated CV  
 a cover leƩer 
 a copy (or copies) of the degree cerƟficates with all associated annexes if any of these  

documents are not wriƩen in French, Dutch, German or English, a translaƟon must also be 
provided  

 any other document proving relevant experience, such as: 
o academic acƟviƟes carried out with aƩestaƟons as supporƟng documents 

(aƩestaƟons issued by employers, authoriƟes that provided grants, etc.)  
o a list of any scienƟfic papers published 

 

The closing date for sending your applicaƟon is 12/11/2025 (inclusive). 

ApplicaƟons that do not follow the indicated procedure will not be considered. 

Contact persons 
Concerning the posiƟon: 

For more informaƟon about the posiƟon, please contact: 

Wim Fremout  
Head of the RDM unit 
T +32 (0)2/739.68.46 
@ wim.fremout@kikirpa.be  
 

Concerning the selecƟon procedure: 

For more informaƟon about the selecƟon procedure, please contact: 

Marc Van Puyenbroeck 
Human Resources  
T +32 (0)739 67 50 
@ HR@kikirpa.be 

If you want to request a reasonable accommodaƟon for the selecƟon procedure or access to faciliƟes 
for people who are pregnant or breasƞeeding, please also contact this person. 


